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BUILD Faculty Annual Follow-up Survey 

As you may recall, <Name of institution> is involved in a large effort funded by the 
National Institutes of Health (NIH) to support students and faculty in biomedical, be-

programs in order to evaluate the extent to which these efforts are successful in im-

you have previously contributed to this effort by completing the Higher Education 
Research Institute (HERI) Faculty Survey offered at your institution this past academic 

we be able to determine the value of the various programs offered through your insti-
-

In this survey, we will ask you about your activities during this past academic year, 

have the option to upload a document that includes information about publications or 

Public reporting burden for this collection of information is estimated to average 25 
minutes per response, including the time for reviewing instructions, searching exist-
ing data sources, gathering and maintaining the data needed, and completing and 

An agency may not conduct or sponsor, 
and a person is not required to respond to, a collection of information unless 
it displays a currently valid OMB control number. Send comments regarding this 
burden estimate or any other aspect of this collection of information, including sug-



         

  
   

     

     

      

      

      

       

   

    

     

       

 

       

  

      

           

    

           

          

  
   

     

     

      

      

      

       

   

    

     

       

 

       

  

       

           

    

           

any of the following professional development opportunities at this institution? 

Not Not 
No Eligible Available 

Funded workshops focused on teaching 

Funded workshops focused on mentoring 

Funded workshops focused on conducting research 

Funded workshops focused on NIH funding 

Funded workshops focused on other funding 

Funded workshops on other career development topics 

Paid sabbatical leave 

Internal grants for research 

Incentives to develop new courses 

Incentives to integrate new technology into your class-

room 

Incentives to integrate culturally competent practices into 

your classroom 

the following activities? (choose all that apply) 

Participated in the development of curriculum (enhancing an existing course or creat-

ing a new course) 

Participated in the development of supplementary cultural curriculum for students or 



    

   

   

   

    

    

  

   

     

     

    

  

   

 

    

   

 

     

    

      

       

 

     

 

     

    

   

    

      

   

   

   

    

    

  

   

     

     

    

  

   

 

    

   

 

     

    

      

       

 

     

 

     

    

   

    

Not at all Slightly Somewhat Extremely 

Setting learning goals 

Selecting reading materials 

Planning class activities 

Engaging students in learning 

Providing students opportunities to prac-

tice skills 

Promoting student collaboration 

Encouraging students to ask questions 

Encouraging students to express ideas 

Encouraging participation from women 

and minorities 

Accurately assessing students’ knowl-

edge 

Grading assignments using criteria 

Providing students constructive sugges-

tions 

Providing students with prompt feedback 

Fostering students’ independent thinking 

Addressing sensitive issues in ways that 

help students to deal with them maturely 

learn 

Providing students an overview of disci-

pline 

Staying current in subject knowledge 

Helping students understand the rele-

vance of learning 

Enriching teaching with research 



 

           

             

 
               

              

           

 

 

           

             

  
               

              

           

 

Mentoring 

A mentor is someone who provides guidance, assistance, and encouragement on 

experienced (or senior) than you or someone who is at an educational or profession-

A mentee -
tee can be someone less experienced (or junior) than you or someone who is your 

A mentoring relationship can be formal (with a set schedule and perhaps arranged by 

We are interested in undergraduates, post-bacs or graduate students, post-docs, or 

No 



Post-baccalaureate Students: 

Graduate Students: 

Post-docs: 

Faculty: 

(choose all that apply) 

Research-related grant writing and funding 

educational opportunities) 

(choose all that apply) 

I sought them out 

approaches: 
Weekly or Every 2-3 A few times Annually 
more often months a year or less Never 

In-person 



-
mation will be deleted from the system after 3 months if they do not respond to the requests 

Extremely 
Skilled Skilled 

(3) (5) 

(3) (5) 

(3) (5) 

(3) (5) 

(3) (5) 

(3) (5) 

(3) (5) 

(3) (5) 

(3) (5) 

(3) (5) 

(3) (5) 

(3) (5) 

Active listening 

Providing constructive feedback 

Establishing a relationship based on trust 

Identifying and accommodating different 

communication styles 

Employing strategies to improve communi-

cation with mentees 

other mentor 

Working with mentees to set clear expecta-

tions of the mentoring relationship 

Aligning your expectations with your men-

tees’ 

differences may impact expectations 

Working with mentees to set research goals (1) (2) 

Helping mentees to develop strategies to (1) (2) 

meet goals 

Accurately estimating your mentees’ level of (1) (2) 

Not at all 
Skilled 

(1) (2) 

(1) (2) 

(1) (2) 

(1) (2) 

(1) (2) 

(1) (2) 

(1) (2) 

(1) (2) 

(1) (2) 

Accurately estimating your mentees’ ability (1) (2) (3) (5) 

to conduct research 

Employing strategies to enhance your men- (1) (2) (3) (5) 

tees’ knowledge and abilities 



    

   

   

   

    

    

    

 

     

     

 

     

    

    

 

         

       

      

         

          

          

   

     

 
  

 
 

      

   

 

       

     

     

    
   

    

   

   

   

    

    

    

 

     

     

 

     

    

    

 

         

       

      

         

          

          

   

     

 
  

 
 

      

   

 

       

     

     

    
   

(1) (2) (3) (5) 

(1) (2) (3) 

(1) (2) (3) 

(1) (2) (3) 

(1) (2) (3) (5) 

(1) (2) (3) (5) 

(1) (2) (3) (5) 

(5) 

Stimulating your mentees’ creativity (5) 

Acknowledging your mentees’ professional (5) 

contributions 

Negotiating a path to professional indepen-

dence with your mentees 

- (1) (2) (3) (5) 

-

ship 

Working effectively with mentees whose per- (1) (2) (3) (5) 

sonal background is different from your own 

(age, race, gender, class, region, culture, 

Helping your mentees network effectively (1) (2) (3) (5) 

Helping your mentees set career goals (1) (2) (3) (5) 

Helping your mentees balance work with (1) (2) (3) (5) 

their personal life 

Helping your mentees acquire resources 

Strongly 
Neutral Agree 

Strongly 
Agree 

It is important to consider the 

ethnicity in mentoring relation-

ships 

It is important to me to have 

others in my research work en-

vironment that have a similar ra-

Not at all Extremely 
Skilled Skilled Skilled 



  
   

      

   
    

     

      

    

   

  

      

    

 

 

 
  

   
  

  
   

      

   
    

     

      

    

   

    

      

    

 

 

 
    

   
    

Strongly Strongly 
Neutral Agree Agree 

I am aware of the assumptions 

All of the 
Never Rarely Sometimes Frequently 

-

ity in my research mentoring re-

I asked my mentees how they 

were doing in general 

Not at all 

1 2 3 5 

address the role of race and 

ethnicity in the mentoring rela-

tionship 

-
tees? 

Average 
1 2 3 5 

Not at all 
1 2 3 5 



Receiving Mentoring 

you currently consider a mentor? 

No 

who 

apply) 
(choose all that 

Research-related grant writing and funding 

educational opportunities) 

of these approaches: 
Weekly or Every 2-3 A few times Annually 
more often months a year or less Never 

In-person 



 
  

   
    

  
   

 

           

 

           

  

         

   

   

   

 
    

   
    

 
   

 

           

 

           

  

         

   

   

   

Average 
1 2 3 5 

Not at all 
1 2 3 5 

(Choose 
all that apply) 

No 

Participated in a mentor training program, as an attendee (preparation to 

mentor) 

Participated in a mentee training program, as an attendee (preparation to 

be mentored) 

Participated in the development of mentoring program curriculum for stu-

dents or faculty 

mentor training program 

mentee training program 



Research, Grants, and Career Activity 

No 

Select a suitable topic (1) (2) (3) 

that it can be investi-

(1) (2) (3) 

-
tionale for a particular 

(1) (2) (3) 

-
posed research ideas 

(1) (2) (3) 

Articulate a clear pur- (1) (2) (3) 

Place your study in 
the context of existing 
research and justify 
how it contributes to 
important questions in 

(1) (2) (3) 

questions of interest to 

(1) (2) (3) 

-
viewers your proposed 

(1) (2) (3) 

research design that 
will answer a set of re-

(1) (2) (3) 

or test a set of hypoth-

today that you can successfully perform 

(5) 

(5) 

(5) 

(5) 

(5) 

(5) 

(5) 

(5) 

(5) 



 

   
  

    

   
   

    

    
  

   
    

   

   

  
   

   

    
    

   

  
   

   

    

    

    

    

    

    

    

    

    

    

 

   
  

    

   
   

    

    
  

   
    

   

   

  
   

   

    
    

   

  
   

   

    

    

    

    

    

    

    

    

    

    

No 

State the purpose, 
strengths, and limita-
tions of each study 

-
verse, population, and 
appropriate sample for 

number of subjects for 

Select methods of data 
collection appropriate 
to the study popula-
tion and variable(s) of 

variable will be mea-

analysis strategy for 

Identify appropriate 
funding sources (local, 
state, national) to sup-

Speak with a person 
at the funding agency 
regarding your project 

-

foundation) proposal 
review and award pro-

Write a competitive 

(1) (2) (3) (5) 

(1) (2) (3) (5) 

(1) (2) (3) (5) 

(1) (2) (3) (5) 

(1) (2) (3) (5) 

(1) (2) (3) (5) 

(1) (2) (3) (5) 

(1) (2) (3) (5) 

(1) (2) (3) (5) 

(1) (2) (3) (5) 



No 

-

ings for publication in a 

(1) (2) (3) (5) 

-

ate statistical analyses 

to answer your re-

(1) (2) (3) (5) 

Summarize research (1) (2) (3) (5) 

Summarize and high- (1) (2) (3) (5) 

for publication in a 

(1) (2) (3) (5) 

a wide audience of 

poster presentations to 

conferences related to 

(1) (2) (3) (5) 

Present research (1) (2) (3) (5) 

related to your topic 

I do not want to upload now I do not have a document to upload 
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tion) 

No 

NIH 

Nonfederal governmental 

Principal Investigator 

Investigator 

% or calendar months 

Re-submitted with revisions 

Not funded NIH Impact score (if applicable): 

Funded NIH Impact score (if applicable): 



 

 

    

     

       

    

 

              

 

 

    

     

       

    

 

I do not want to upload now I do not have a document to upload

Research 

No 

(select all that apply) 

Analysis of existing (secondary) data 

Analysis of data you collect (primary analysis) 

(select all that apply) 

Investigator 



 

       

         

 

 

       

         

 

No 

If yes, please answer the following questions: 

books, reports, non-peer reviewed journal articles, working papers, other) 

No 



 

    

  

  

  

 

           
       

 

   

     

 

    

  

  

  

 

           
       

 

   

     

No 

(choose all that apply) 

Post-baccalaureate student(s) 

Graduate student(s) 

Post-doctoral scholar(s) 

Faculty 

any technology transfer activities (including being named in patents, completed licenses, 
and any drug, device, or diagnostic approvals)? 

No 

New patent issued 

Result of basic research commercialized 



             
 

 

                 
      

  

 

 

 

               

             
 

 

                 
      

  

 

 

 

               

-
nized, honored, or awarded in recognition of your teaching, research, or other professional 
activity? 

No 

If yes, please list any honors or awards you received during this time in recognition of your 
teaching, research, or other professional activity: 

professional organization? 

No 

No 

-

-

No 

If yes, please list any service to non-federal agencies you have performed during this time: 



    

 

     

  

 

  

    

    

 

 

    

 

     

  

 

  

    

    

 

 

 

Faculty Rank and Position 

No 

(Please indicate all that apply) 

In school 

Retired 

Expected degree: 

Internship or student placement 

Seasonal (full-time or part-time) 

Position: 

No 

No 



I do not have one 

I do not have one 

I do not have one 

No 

No 

wearing glasses? 

decisions? 
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Somewhat 
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